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NATIONAL GRIEVANCE 

NG-5/2/2025 

 

Date:  May 2, 2025  

 

To:  Denise Biaggi-Ayer  

Executive Director  

Office of Labor Management Relations  

U.S. Department of Veterans Affairs  

Denise.Biaggi-Ayer@va.gov  

valmrlitigation@va.gov 

Sent via electronic mail only  

 

From:  Shalonda Miller, Staff Counsel, National Veterans Affairs Council (#53) (“NVAC”), American 

Federation of Government Employees, AFL-CIO (“AFGE”)  

 

RE:  Third National Grievance against the Department of Veterans Affairs for bypassing and 

failing to bargain in good faith with the Union concerning the “Deferred Resignation 

Program”   

 

STATEMENT OF THE CHARGES 

 

Pursuant to the provisions of Article 43, Section 11 of the Master Agreement Between the 

Department of Veterans Affairs and the American Federation of Government Employees (2023) 

(“MCBA”), American Federation of Government Employees/National Veterans Affairs Council (“NVAC” 

or “the Union”) is filing this National Grievance against you and all other associated officials and 

individuals acting as agents on behalf of the Department of Veterans Affairs (“Department” or “VA”) for 

bypassing and failing to bargain in good faith with the Union concerning its Deferred Resignation Program 

2.0 (“DRP 2.0”) offer.   

  

Specifically, the Department violated, and continues to violate, Articles 2, 3, 47, and 49 of the 

MCBA, 5 U.S.C. §7114(a), 5 U.S.C. §7116(a), and any and all other relevant articles, laws, regulations, 

and past practices not herein specified.  The Union reserves the right to supplement this National Grievance 

based upon the discovery of new evidence or information of which it is not presently aware, or otherwise, 

as necessary.  

 

STATEMENT OF THE CASE 

   

 Unfortunately, the Department’s foolhardy attempts to erode collective bargaining persist. 

Following the unlawful implementation of the “Fork in the Road” deferred resignation program instigated 

by the U.S. Office of Personnel Management (“OPM”) in January 2025, the Department has elected to 

extend the program under the moniker, “DRP 2.0.”1 On April 4, 2025, the Department’s Office of the Chief 

Human Capital Officer (“OCHCO”) issued a Bulletin directly to VA employees notifying them of another 

opportunity to participate in a voluntary resignation program which would allow approved employees to be 

placed on paid administrative leave until September 30, 2025, and who would then commit to either resign 

 
1 The NVAC has already filed two National Grievances over the original DRP program, that is, “NG-1/29/25” and 

“NG-2/7/25.” Those Grievances are now consolidated and pending arbitration. The Union incorporates by reference 

the allegations and arguments set forth in NG-1/29/25 and NG-2/7/25, as if fully set forth herein. 
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from federal service or retire.2 Similar to the previous Fork in the Road (hereinafter referred to for clarity 

as “DRP 1.0”) program, the announcement purports that electing to participate in the program would shield 

employees from any return to office requirements and planned reductions in force. Id. The Bulletin also 

advised that previous requests to participate in DRP 1.0 would not suffice as evidence of opting in to DRP 

2.0. Id. The Bulletin also referenced a “Deferred Resignation Portal” through which employees could apply 

to DRP 2.0. Id. The opt-in period for the new program was noted as April 7, 2025 to April 30, 2025 at 

5:00pm eastern time. Id. 

 

 On April 24, 2025, OCHCO issued a revised Bulletin, notifying VA employees that all VA 

employees, “with the exception of re-employed annuitants and part-time employees” (emphasis removed) 

would be eligible for DRP 2.0.3 This change allowed employees in mission-critical roles, including 

physicians, nurses, pharmacists, and social workers,4 to resign or retire in droves, despite their previous 

exemption from the program. The potential impact of an expansion to these occupations in particular is 

deeply concerning to the delivery of patient care. Specifically, the hurried and insensitive nature of this 

expansion threatens to undermine the essential services that our nation’s veterans depend on daily. The 

revised Bulletin also provided that the opt-in period for DRP 2.0  been extended to May 16, 2025. Id. An 

accompanying “FAQs” spreadsheet further explained that full-time probationary employees were also 

eligible for the program.5 

 

Once again, the Department extended this offer directly to bargaining unit employees without 

notifying the Union or attempting to engage in good faith bargaining. Notably, the Union’s January 29, 

2025 demand to bargain remains in effect and applies to DRP 2.0. In addition to OCHCO’s 

communications, senior leaders within VA shared their own communications concerning this subject.  For 

example, on April 24, 2025, the Network Director of Veterans Integrated Service Network (“VISN”) 10 

sent a PowerPoint presentation to VISN 10 Local Unions reiterating the points and policies announced by 

the OCHCO Bulletins.6 Although the presentation was shared with VISN 10 Unions, no bargaining took 

place at the VISN level.7  Most alarming, the presentation included a chart which asserted that VA-wide, 

6,448 employees had responded to the DRP 2.0 offer as of April 18, 2025. Id. at 6. 

 

Violations 

 

Dealing directly with bargaining unit employees on matters involving conditions of employment 

for which there is an obligation to notify and bargain with the Union, such as DRP 1.0 or DRP 2.0, constitute 

an unlawful bypass in violation of the Federal Service Labor-Management Relations Statute (“the Statute”) 

and the MCBA.  This conduct constitutes unlawful interference with the Union’s role as the exclusive 

representative of bargaining unit employees. See 5 U.S.C. §7114(a)(1).  

 

By dealing directly with bargaining unit employees concerning conditions of employment and 

bypassing the Union, the Department violated 5 U.S.C. §7114(a)(1) and 5 U.S.C. §7116(a)(1), (5) and (8).  

By unilaterally implementing changes in conditions of employment without satisfying its duty to bargain 

in good faith with the Union, the Department once again violated Articles 47 and 49 as well as its statutory 

 
2 Attached as Exhibit A. 
3 Attached as Exhibit B. 
4 According to internal data, there were approximately 16,588 physicians; 55,548 nurses; 8,576 pharmacists; and 

14,648 social workers in AFGE bargaining unit positions as of October 2024. This creates the potential for a loss of 

more than 95,000 positions through the DRP offerings.  
5 Attached as Exhibit C. 
6 Attached as Exhibit D.  
7 The parties’ MCBA establishes mid-term bargaining at the national, intermediate (VISN), and local levels, as 

outlined in Article 47, Sections 2, 3, and 4. However, due to the VA-wide scope of DRP programs, the level of 

recognition for such matters is national. 
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obligation to bargain in good faith.  Lastly, the Department’s failure to comply with relevant contractual 

and statutory obligations violate Articles 2 and 3.   

 

In sum, the Department violated and continues to violate Articles 2, 3, 47, and 49 of the MCBA, 5 

U.S.C. §7114(a), 5 U.S.C. §7116(a), and any and all other relevant articles, laws, regulations, and past 

practices not herein specified.   

 

Remedy Requested 

 

The Union requests the following remedies: 

 

• To return to the status quo ante;  

• To rescind the April 4 and April 24 OCHCO Bulletins;  

• To cease and desist from further direct dealings with bargaining unit employees;   

• To make-whole any AFGE bargaining unit employees adversely affected by its unlawful actions to 

include back pay, interest, and attorney’s fees;   

• To fully comply with the MCBA and the Statute;  

• To issue a remedial electronic notice posting, signed by the VA Secretary, to all AFGE bargaining 

unit employees concerning its unfair labor practices; and,  

• To agree to any and all other remedies appropriate in this manner.  

 

Time Frame and Contact 

 

This is a National Grievance, and the time frame for resolution of this matter is not waived until 

the matter is resolved or settled.  If you have questions, please contact the undersigned counsel.  

 

Filed by, 

 

 

 
___________________________________   

Shalonda Miller 

Staff Counsel, NVAC 

Office of the General Counsel     

AFGE, AFL-CIO      

80 F Street, NW      

Washington, DC 20001      

tel: 202-639-6424      

efax: 202-379-2928      

shalonda.miller@afge.org  

 

 

cc:  Alma L. Lee, President, AFGE/NVAC 

William Wetmore, Chairperson, Grievance and Arbitration Committee, AFGE/NVAC 

Thomas Dargon, Jr., Deputy General Counsel, AFGE/NVAC  

mailto:shalonda.miller@afge.org
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VAl(i) 
VA Central Office 
Washington, DC 

U.S. Department of Veterans Affaln 

Office of the Chief Human Capital Officer 

April 4. 2025 

OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER (OCHCO) BULLETIN 

SUBJECT: Department of Veterans Affairs (VA) Deferred Resignation/ 
Retirement Program (DRP) 

1. PURPOSE: This OCHCO Bulletin provides guidance regarding an opportunity for 
Department of Veterans Affairs (VA) employees to resign or retire as part of VA's 
deferre<I resignation/retirement program (DRP) prior to reductions in force later this 
fiscal year. 

2. PROCEDURES: VA is providing employees an opportunity to resign or retire under 
VA DRP no later than September 30, 2025. In exchange for immediate or deferred 
resignation or retiremeni, the employee will not be required to comply with return to in­
person work policies, will not be subject to a re<luction in force, and may be approved 
for a period of administrative leave prior to the effective date of their resignation or 
retirement. The employee and the management official approving the resignation or 
retirement under workforce restructuring will sign an agreement that will be place<! in the 
employee's eOPF for recordkeeping. 

The period to opt-in is from April 7 to April 30, 2025. Previous requests to participate in 
the Office of Personnel Management's (OPM) DRP will not suffice as evidence of opting 
in to this opportunity. Instead, new requests to participate in VA's DRP must be 
submitted and will be reviewed by the HR s.ervicing office and supervisor. No requests 
to participate received after 5:00p.m. ET on April 30, 2025, will be considered. 

Re�mployed annuitants are not eligible to resign/retire under these proce<lures. Part­
time employees are not eligible to resign/retire under these procedures. Probationary 
employees are eligible for VA DRP. 

An employee approve<! for VA DRP must resign or retire by September 30, 2025, and if 
retiring under Voluntary Earty Retirement Authority (VERA) must meet eligibility 
requirements on or before September 30, 2025. An employee approved for VA DRP 
may not be placed on administrative leave prior to the VA DRP agreement being signed 
and the expiration of the revocation period for employees 40 years and older (as 
applicable). The only exception is for employees already on administrative leave when 
requesting DRP. 



OPM has granted the VA VERA in conjunction with DRP. Eligible employees may retire 
under VERA. Those serving under an appointment that is time limited, such as Title 38 
Senior Executive Service Equivalents appointed under 38 U.S.C. § 7306, are not 
eligible for VERA. To be eligible for VERA, an employee must be at least age 50 with at 
least 20 years creditable Federal service or any age with at least 25 years creditable 
service, have been continuously employed by the agency for at least 31 days before the 
date that the agency initially requested OPM approval of VERA (April 1, 2025), hold a 
position that is not a time-limited appointment, and have not received a final removal 
decision based upon misconduct or unacceptable performance. 

3. REQUIRED ACTIONS: Servicing Human Resources (HR) offices, management 
officials, and any individual accepting the offer to resign/retire through VA DRP must 
fully comply with all guidance in this Bulletin: 

a. Employees requesting to resign/retire through VA DRP must submit the 
request utilizing the Power App located at Deferred Resignation Portal no later 
than 5:00p.m. ET on April 30, 2025, or if an employee does not have access to 
the Deferred Resignation Portal, they must advise their supervisor of the request 
to resign/retire through VA DRP in writing. For employees who do not have 
access to the Deferred Resignation Portal, supervisors must promptly submit any 
requests to resign/retire in the Portal on the employee's behalf. Submitting an 
application/request does not immediately grant approval to participate or 
approval of administrative leave. 

b. The servicing HR office will contact the employee and acknowledge receipt of 
the VA DRP resignation/retirement request. The servicing HR office will confirm 
with management that the employee is eligible to resign/retire through VA DRP. 

c. Attachment A lists the occupational series and position titles that may be 
exempted from the VA DRP. 

d. Eligibility / DRP Approval. 

1) Employees in positions that are not listed in Attachment A are eligible for 
VA DRP and are approved at the management level (First-level SES). 

2) Employees in positions that are listed in Attachment A that do not provide 
direct care or do not support the direct care of Veterans are eligible for VA 
DRP and may be approved at the management level (First-level SES). 
Approval authority may be retained above the management level. 

3) Employees in positions that are listed in Attachment A that provide direct 
care, or that support the direct care of Veterans are ineligible for VA DRP, 
unless approved for an exception at the VACO level. 

e. VA DRP Process / Criteria. 



1) Approval process will flow through management officials to the designated 
approving official if they are not one and the same. Management and 
Approving Officials may disapprove all requests for DRP. 

2) Management and Approving Officials should consider the criticality of the 
position, impact on the continuity of the mission, recent staff departures and 
current staffing ratios, and the receipt of any special pay or incentives among 
other considerations in approving, disapproving or recommending the 
approval of VA DRP. 

f. The VA DRP Agre-ement includes. the following language in paragraph 2 
regarding return of equipment and property such as PIV card, "Employee agrees 
to turn in all VA equipment and property on or before the latter of (DA TE SHOULD 
NOT BE SOONER THAN July 1], 2025. or seven days after signing this agreement 
if Employee is age 40 or over, as directed by Employee's supervisor." When 
stipulating the date, the employee and supervisor should ensure there is sufficient 
time for the employee to complete performance appraisals prior to separation, 
access employee records such as MyPay, eOPF. VATAS, FEHB, FEGU, TSP, 
complete retirement paperwork (e.g., GRB), and to complete financial disclosure 
and reporting information before separation from VA and loss of access to systems 
and information. 

g. Agreements must be signed by the employee and an agency management 
official, returned to the servicing HR office, and retained in the employee's 
personnel record. 

h. The signed agreement (signed by the employee and their management 
official) will document the agreed upon date the employee will begin 
administrative leave. which should be no sooner than July 1, 2025, or seven days 
after signing this agre-ement if employee is age 40 or over, whichever is later, and 
their date of separation via retirement or resignation. The employee's timekeeper 
will ensure their leave is coded in VAs Time and Attendance System (VATAS). 

i. The servicing HR office is responsible for processing the notification of
personnel action in VA's HR system of records and working with the employee 
and the employee's supervisor to complete all customary offboarding actions to 
properly separate the employee from federal service after the employee's 
resignation or retirement date. VA will follow all applicable obligations related to 
resignations and retirements from Federal service. 

j. HR off ices shall upload Agreements into the employee's eOPF using the Forni 
Type Personnel Action/Support Doc and Form Description Resignation
Document (Other than SF52) and using the date of the management official's 
signature as the effective date. 



k. Employees must set an out-of-office message in Outlook upon 
commencement of their administrative leave. Consider a message along the 
lines of "Thank you for your message. I am on extended leave and unavailable to 
respond to your message. Please contact (XXX) for further assistance.' 

I. For separating employees who hold security clearances, de-briefing must occur 
prior to departure via the VACO Special Security Office within the Office of Security 
and Preparedness (OSP). 

m. An indicator has been developed to include on the employee record for 
individuals who have elected VA DRP. The indicator will ensure all employees in 
the Program are being tracked in VA's HR system, HR Smart, and that standard 
forms are processed timely to affect the employee's resignation/retirement. 

4. NEXT STEPS: HR Officers must share this information with their staff and first line
supervisors and managers. 

Attachment A 

VETERANS HEAL TH ADMINISTRATION 
Series Occupation 
0060 Cha1>lain 
0080 Security Administration (Police Chief, Physical Security Specialist, Personnel 

Securitv Comoliance Officer in 0080\ 
0081 Fire Protection and Prevention /Fire Fiahterl 
0083 Police 
0101 Addiction Therapist 
0101 Rehabilitation Counselor
0101 Social Science Specialist (Crisis Responder) 
0101 

Suoervisorv Social Science Soecialist Neterans Crisis Line and Crisis Resoonderl 
0102 Peer Suooort Aoorentice/Peer Soecialist 
0180 Psychology 
0182 Marriage and Family Therapist 
0183 Licensed Professional Mental Health Counselor 
0185 Social Work 
0301 Correspondence Analyst (Tria11e - Veterans Crisis Line and IVC IEN Veteran and 

Family Member Programs) 
0301 Medical Administration Soecialist /Administrator On Dutv /AODll 
0301 Veteran Outreach Proaram Soecialist 
0340 Program Management Officer (IVC IEN Customer Service and Veteran and Family 

Member Proarams l 



0340 Pro11ram Mana11er (IVC IEN Customer Service and Veteran and Family Member 
Proorams) 

0344 Prooram Assistant (IVC IEN Customer Service) 
0382 Telephone Operatino (Telephone Operators) 
0503 Medical Reimbursement Technician /Office of Communitv Care1 
0601 Acupuncturist 
0601 Blind Rehabilitation SDecialist 
0601 Cvtotechnoloaist 
0601 General Heatth Science (ChiroDractors. ExDanded Function Dental Auxiliarv\ 
0601 Health Science SDecialist /Veterans Crisis Line) 
0601 Histopathology Technologist 
0601 Nuclear Medicine Technologist 
0601 SuDervisorv Health Science SDecialist /Veterans Crisis Line\ 
0601 Health Aid and Technician/Reoistered Respiratorv Therapist 
0602 Medical Officer (Physician) 
0603 Physician Assistant 
0610 Nurse (All Assignments) 
0620 Practical Nurse 
0620/0640 T elehealth Clinical Technician (TCT)/Health Technician (T elehealth Clinical) 
0621 Nursing Assistant 
0622 Medical Supply Technician (Sterile Processing) 
0630 Dietitian 
0631 Occupational Therapist 
0633 Phvsical Therapist 
0635 Corrective Therapist 
0636 Rehabilitation Therapy AssistanUPhysical Therapy Assistant and Rehabilitation 

Therapy AssistanUOccupational Therapy Assistant 
0640 Health Aid and Technician 
0640 Health Technician (Audiology), (Speech-language Pathology), & (Audiology & 

Speech Language Pathology 
0640 Health Technician (Dietetics) 
0640 Health Technician (Hearino Instrument Specialist) 
0640 Health Technician (Massage Therapy) 
0640 Health Technician (Ophthalmology) 
0640 Health Technician (Optometry) 
0640 Health Technician (Pedorthist) 
0640 Health Technician (T eleheal1h Clinical) 
0644 Clinical Laboratorv Scientist 
0645 Medical Technician (Medical Laboratorv Technician l 
0645 Medical Technician (Phlebotomvl 
0646 HistoDatholnnv Technician 



0646 Patholoav Technician 
0647 DiaQnostic RadioloQic Tech no loQist 
0648 Therapeutic RadioloQic TechnoloQist 
0649 Medical Instrument Technician 
0660 Pharmacist 
0661 Pharmacy Technician 
0662 Optometrist 
0665 Audiologist 
0665 Audiologist/Speech Language Pathologist 
0665 Soeech Lanauaae Patholoaist 
0665 Soeech PathollVlv and Audioloav 
0667 Orthotist and Prosthetist 
0668 Podiatrist 
0669 Medical Records Administration 
0671 Health System Specialist 
0672 Prosthetic Representative 
0673 Hosoital Housekeeoina Manaoement 
0675 Medical Records Technician 
0679 Medical Support Assistance 
0680 Dental Officer (Dentist) 
0681 Dental Assistant 
0682 Dental Hygienist 
0683 Dental Laboratorv Aid and Technician 
0690 Industrial Hvaiene /Industrial Hvaienistl 
0801 Healthcare Engineer 
0803 Safetv Enaineer 
0856 Electronics Technician 
0858 Biomedical EnQineer 
0901 Le11al Administrative Specialist (Member Services and IVC IEN Veteran and 

Family Member Programs) 
0962 Contact Reoresentative /IVC UEN Veteran and Familv Member Prooramsl 
0998 Claim Examiner 
1306 Health Phvsics /Health Phvsicist and Radiation Safetv Officer\ 
1601 Biomedical Equipment Support Specialist 
1712 T rainina Soecialist IIVC IEN Customer Service l 
1715 Vocational Rehabilitation SoecialisWocational Develooment Soecialist 
2151 Disoatchina 
2805 Electrician 
3566 Custodial Worker /Housekeeoina Aids) 
4204 Pioefittina {Pioe Fitters) 



4206 
4701 
4742 
4749 
4805 
5026 
5306 
5309 
5313 
5317 
5352 
5402 
5406 
5408 
5409 
5415 
5703 
5716 
6907 
7304 
7404 
7408 

Any 

Any 

0101 
0828 
0901 
0996 
1171 
1715 

VLJ 
0905 
0905 

Plumbinq 
Miscellaneous General Maintenance and Onerations Work 
Utilitv Svstems Renairer-Onerator 
Maintenance Mechanic 
Medical Eauinment Renairer 
Pest Controller 
Air Conditionina Eauioment Mechanic 
Heatina and Boiler Plant Eauioment Mechanic 
Elevator Mechanic 
Laundrv and Drv Cleanina Eauioment Reoairina 
Industrial Eauioment Mechanic 
Boiler Plant Ooeratina 
Utility Systems Ooeratinq 
Wastewater Treatment Plant Operatinq 
Water Treatment Plant Operatinq 
Air-Conditioninq Equipment Operatinq 
Motor Vehicle Operator (limited to patient transportation) 
Enqineerinq Equipment Operatinq 
Materials Handler 
laundrv Worker 
Cook (Cook and Cook Supervisor) 

Food Service Worker (Food Service Worker and Food Service Worker Supervisor) 

Veterans Crisis Line 
Canteen- Veterans Canteen Service 

VETERANS BENEFITS ADMINSITRATION 

Rehabilitation Counselor 
Construction Analvst /Soecialtv Adaoted Housina I 
General leaal and Kindred 
Veterans Claims Examiner 
Aooraisers (Soecialtv Adaoted Housina Aaentsl 
Vocational Rehabilitation Soecialis t 

BOARD OF VETERANS APPEALS 
Veterans law Judaes 
Oecision-Oraftinq Attorneys and Supervisory Counsel 
General Attornevs 

NATIONAL CEMETERY ADMINISTRATION 



0301 Prooram Soecialist {Cemeterv Manaaer) 
0301 Prooram Soecialist {Schedulina Office & MPS Onlv) 
0303 Prooram Suooort Assistant {Schedulina Office & MPS Onlvl 
0303 Prooram Suooort Assistant {Cemeteries Onlv) 
0341 Administrative Officers {Cemeteries Onlv) 
1630 Cemeterv Administration Specialists 
4701 Maintenance/Operations Supervisor 
4749 Maintenance Worker/Mechanic 
4754 Cemeterv Caretaker 
5003 Gardener 
5703 Motor Vehicle Ooerator 
5705 Tractor Ooerator 
5716 Enaineerina Eapt Operator 
5803 Heavv Mobile Eauip Repairer/Mechanic 
5823 Automotive Worker/Mechanic 
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VA Central Office                                                                        Revised April 24, 2025 
Washington, DC 
 

OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER (OCHCO) BULLETIN 

SUBJECT: Department of Veterans Affairs (VA) Deferred Resignation/ 
Retirement Program (DRP) 
 
The OCHCO VA DRP Bulletin is revised effective April 24, 2025, to include the 
DRP Agreement referenced in paragraph three below, Frequently Asked 
Questions on the VA DRP, and clarification that any VA employee with the 
exception of re-employed annuitants and part-time employees may submit a 
VA DRP request through the Portal. Employees in occupations listed in 
Attachment A may submit a request to participate in VA DRP. All requests will 
be reviewed for eligibility and approved or disapproved based on the 
procedures and criteria listed in this Bulletin. Employees approved for VA 
DRP with signed DRP agreements do not have to comply with return to in-
person work requirements, if duties allow. Further, the DRP opt-in period is 
extended from April 30, 2025, until May 16, 2025.  
 
1. PURPOSE: This OCHCO Bulletin provides guidance regarding an opportunity for 
Department of Veterans Affairs (VA) employees to resign or retire as part of VA’s 
deferred resignation/retirement program (DRP) prior to reductions in force later this 
fiscal year.  
 
2. PROCEDURES: VA is providing employees an opportunity to resign or retire under 
VA DRP no later than September 30, 2025. In exchange for immediate or deferred 
resignation or retirement, the employee will not be required to comply with return to in-
person work policies if duties allow, will not be subject to a reduction in force, and may 
be approved for a period of administrative leave prior to the effective date of their 
resignation or retirement. The employee and the management official approving the 
resignation or retirement under workforce restructuring will sign an agreement that will 
be placed in the employee’s eOPF for recordkeeping. 
 
The period to opt-in is from April 7 to May 16, 2025. Previous requests to participate in 
the Office of Personnel Management’s (OPM) DRP will not suffice as evidence of opting 
in to this opportunity. Instead, new requests to participate in VA’s DRP must be 



  
 

  
 

submitted and will be reviewed by the HR servicing office and supervisor. No requests 
to participate received after 5:00p.m. ET on May 16, 2025, will be considered. 
 
Re-employed annuitants are not eligible to resign/retire under these procedures. Part-
time employees are not eligible to resign/retire under these procedures. Probationary 
employees are eligible for VA DRP.  
 
An employee approved for VA DRP must resign or retire by September 30, 2025, and if 
retiring under Voluntary Early Retirement Authority (VERA) must meet eligibility 
requirements on or before September 30, 2025. An employee approved for VA DRP 
may not be placed on administrative leave prior to the VA DRP agreement being signed 
and the expiration of the revocation period for employees 40 years and older (as 
applicable). The only exception is for employees already on administrative leave when 
requesting DRP.  
 
OPM has granted the VA VERA in conjunction with DRP. Eligible employees may retire 
under VERA. Those serving under an appointment that is time limited, such as Title 38 
Senior Executive Service Equivalents appointed under 38 U.S.C. § 7306, are not 
eligible for VERA. To be eligible for VERA, an employee must be at least age 50 with at 
least 20 years creditable Federal service or any age with at least 25 years creditable 
service, have been continuously employed by the agency for at least 31 days before the 
date that the agency initially requested OPM approval of VERA (April 1, 2025), hold a 
position that is not a time-limited appointment, and have not received a final removal 
decision based upon misconduct or unacceptable performance. 
 
3. REQUIRED ACTIONS: Servicing Human Resources (HR) offices, management 
officials, and any individual accepting the offer to resign/retire through VA DRP must 
fully comply with all guidance in this Bulletin: 
 

a. Employees requesting to resign/retire through VA DRP must submit the 
request utilizing the PowerApp located at Deferred Resignation Portal no later 
than 5:00p.m. ET on May 16, 2025, or if an employee does not have access to 
the Deferred Resignation Portal, they must advise their supervisor of the request 
to resign/retire through VA DRP in writing. For employees who do not have 
access to the Deferred Resignation Portal, supervisors must promptly submit any 
requests to resign/retire in the Portal on the employee’s behalf. Submitting an 
application/request does not immediately grant approval to participate or 
approval of administrative leave.  
 
b. The servicing HR office will contact the employee and acknowledge receipt of 
the VA DRP resignation/retirement request. The servicing HR office will confirm 
with management that the employee is eligible to resign/retire through VA DRP.  
 
c.  Attachment A lists the occupational series and position titles that may be 
exempted from the VA DRP. 
 
 



  
 

  
 

 
d. VA DRP Approval. 

 
1) Employees in positions that are not listed in Attachment A are eligible for 

VA DRP and are approved at the management level (First-level SES).  
 

2) Employees in positions that are listed in Attachment A that do not provide 
direct care or do not support the direct care of Veterans are eligible for VA 
DRP and may be approved at the management level (First-level SES).  
Approval authority may be retained above the management level.   
 

3) Employees in positions that are listed in Attachment A that provide direct 
care, or that support the direct care of Veterans are subject to additional 
review.  Employees may submit a request for DRP, however, approval 
rests with respective Administration Under-Secretaries/Assistant 
Secretaries/Key Officials.    

 

e. VA DRP Process / Criteria.   
 

1)  Approval process will flow through management officials to the designated 
approving official if they are not one and the same.  Management and 
Approving Officials may disapprove all requests for VA DRP.  
 
2)  Management and Approving Officials should consider the criticality of the 
position, impact on the continuity of the mission, recent staff departures and 
current staffing ratios, and the receipt of any special pay or incentives among 
other considerations in approving, disapproving or recommending the 
approval of VA DRP.   
 

f. The VA DRP Agreement includes the following language in paragraph 2 
regarding return of equipment and property such as PIV card, “Employee agrees 
to turn in all VA equipment and property on or before [SHOULD BE NO EARLIER 
THAN JUNE 1 AND NO LATER THAN JULY 1], 2025, but no earlier than the 
effective date of this agreement, as directed by Employee’s supervisor.” When 
stipulating the date, the employee and supervisor should ensure there is sufficient 
time for the employee to complete performance appraisals prior to separation, 
access employee records such as MyPay, eOPF, VATAS, FEHB, FEGLI, TSP, 
complete retirement paperwork (e.g., GRB), and to complete financial disclosure 
and reporting information before separation from VA and loss of access to systems 
and information. 

g. Agreements must be signed by the employee and an agency management 
official, returned to the servicing HR office, and retained in the employee’s 
personnel record.   
 



  
 

  
 

h. The signed agreement (signed by the employee and their management 
official) will document the agreed upon date the employee will begin 
administrative leave, which is at the discretion of management, but may be no 
earlier than the effective date of the agreement. The employee’s timekeeper will 
ensure their leave is coded in VAs Time and Attendance System (VATAS).  
 
i. The servicing HR office is responsible for processing the notification of 
personnel action in VA’s HR system of records and working with the employee 
and the employee’s supervisor to complete all customary offboarding actions to 
properly separate the employee from federal service after the employee’s 
resignation or retirement date. VA will follow all applicable obligations related to 
resignations and retirements from Federal service.  
 
j. HR offices shall upload Agreements into the employee’s eOPF using the Form 
Type Personnel Action/Support Doc and Form Description Resignation 
Document (Other than SF52) and using the date of the management official’s 
signature as the effective date. 
 
k. Employees must set an out-of-office message in Outlook upon 
commencement of their administrative leave that states “Thank you for your 
message. I am on extended leave and unavailable to respond to your message. 
Please contact (XXX) for further assistance.”   

l. For separating employees who hold security clearances, de-briefing must occur 
prior to departure via the VACO Special Security Office within the Office of Security 
and Preparedness (OSP).  

m. An indicator has been developed to include on the employee record for 
individuals who have elected VA DRP. The indicator will ensure all employees in 
the Program are being tracked in VA’s HR system, HR Smart, and that standard 
forms are processed timely to affect the employee’s resignation/retirement. 

 
4. NEXT STEPS: HR Officers must share this information with their staff and first line 
supervisors and managers.  

 
Attachment A 
  

VETERANS HEALTH ADMINISTRATION 
Series Occupation 
0060 Chaplain 
0080 Security Administration (Police Chief, Physical Security Specialist, Personnel 

Security, Compliance Officer in 0080) 
0081 Fire Protection and Prevention (Fire Fighter) 
0083 Police 
0101 Addiction Therapist 



  
 

  
 

0101 Rehabilitation Counselor 
0101 Social Science Specialist (Crisis Responder) 
0101 

Supervisory Social Science Specialist (Veterans Crisis Line and Crisis Responder) 
0102 Peer Support Apprentice/Peer Specialist 
0180 Psychology 
0182 Marriage and Family Therapist 
0183 Licensed Professional Mental Health Counselor 
0185 Social Work 
0301 Correspondence Analyst (Triage - Veterans Crisis Line and IVC IEN Veteran and 

Family Member Programs) 
0301 Medical Administration Specialist (Administrator On Duty (AOD)) 
0301 Veteran Outreach Program Specialist 
0340 Program Management Officer (IVC IEN Customer Service and Veteran and Family 

Member Programs) 
0340 Program Manager (IVC IEN Customer Service and Veteran and Family Member 

Programs) 
0344 Program Assistant (IVC IEN Customer Service) 
0382 Telephone Operating (Telephone Operators) 
0503 Medical Reimbursement Technician (Office of Community Care) 
0601 Acupuncturist 
0601 Blind Rehabilitation Specialist 
0601 Cytotechnologist 
0601 General Health Science (Chiropractors, Expanded Function Dental Auxiliary) 
0601 Health Science Specialist (Veterans Crisis Line) 
0601 Histopathology Technologist 
0601 Nuclear Medicine Technologist 
0601 Supervisory Health Science Specialist (Veterans Crisis Line) 
0601 Health Aid and Technician/Registered Respiratory Therapist 
0602 Medical Officer (Physician) 
0603 Physician Assistant 
0610 Nurse (All Assignments) 
0620 Practical Nurse 
0620/0640 Telehealth Clinical Technician (TCT)/Health Technician (Telehealth Clinical) 
0621 Nursing Assistant 
0622 Medical Supply Technician (Sterile Processing) 
0630 Dietitian 
0631 Occupational Therapist 
0633 Physical Therapist 
0635 Corrective Therapist 



  
 

  
 

0636 Rehabilitation Therapy Assistant/Physical Therapy Assistant and Rehabilitation 
Therapy Assistant/Occupational Therapy Assistant 

0640 Health Aid and Technician  
0640 Health Technician (Audiology), (Speech-Language Pathology), & (Audiology & 

Speech Language Pathology 
0640 Health Technician (Dietetics) 
0640 Health Technician (Hearing Instrument Specialist) 
0640 Health Technician (Massage Therapy) 
0640 Health Technician (Ophthalmology) 
0640 Health Technician (Optometry) 
0640 Health Technician (Pedorthist) 
0640 Health Technician (Telehealth Clinical) 
0644 Clinical Laboratory Scientist 
0645 Medical Technician (Medical Laboratory Technician) 
0645 Medical Technician (Phlebotomy) 
0646 Histopathology Technician 
0646 Pathology Technician 
0647 Diagnostic Radiologic Technologist 
0648 Therapeutic Radiologic Technologist 
0649 Medical Instrument Technician 
0660 Pharmacist 
0661 Pharmacy Technician 
0662 Optometrist 
0665 Audiologist 
0665 Audiologist/Speech Language Pathologist 
0665 Speech Language Pathologist 
0665 Speech Pathology and Audiology 
0667 Orthotist and Prosthetist 
0668 Podiatrist 
0669 Medical Records Administration 
0671 Health System Specialist 
0672 Prosthetic Representative 
0673 Hospital Housekeeping Management 
0675 Medical Records Technician 
0679 Medical Support Assistance 
0680 Dental Officer (Dentist) 
0681 Dental Assistant 
0682 Dental Hygienist 
0683 Dental Laboratory Aid and Technician 
0690 Industrial Hygiene (Industrial Hygienist) 
0801 Healthcare Engineer 



  
 

  
 

0803 Safety Engineer 
0856 Electronics Technician 
0858 Biomedical Engineer  
0901 Legal Administrative Specialist (Member Services and IVC IEN Veteran and 

Family Member Programs) 
0962 Contact Representative (IVC IEN Veteran and Family Member Programs) 
0998 Claim Examiner 
1306 Health Physics (Health Physicist and Radiation Safety Officer) 
1601 Biomedical Equipment Support Specialist 
1712 Training Specialist (IVC IEN Customer Service) 
1715 Vocational Rehabilitation Specialist/Vocational Development Specialist 
2151 Dispatching 
2805 Electrician 
3566 Custodial Worker (Housekeeping Aids) 
4204 Pipefitting (Pipe Fitters) 
4206 Plumbing 
4701 Miscellaneous General Maintenance and Operations Work 
4742 Utility Systems Repairer-Operator 
4749 Maintenance Mechanic 
4805 Medical Equipment Repairer 
5026 Pest Controller 
5306 Air Conditioning Equipment Mechanic 
5309 Heating and Boiler Plant Equipment Mechanic 
5313 Elevator Mechanic 
5317 Laundry and Dry Cleaning Equipment Repairing 
5352 Industrial Equipment Mechanic 
5402 Boiler Plant Operating 
5406 Utility Systems Operating 
5408 Wastewater Treatment Plant Operating 
5409 Water Treatment Plant Operating 
5415 Air-Conditioning Equipment Operating 
5703 Motor Vehicle Operator (Limited to patient transportation) 
5716 Engineering Equipment Operating 
6907 Materials Handler 
7304 Laundry Worker 
7404 Cook (Cook and Cook Supervisor) 
7408 

Food Service Worker (Food Service Worker and Food Service Worker Supervisor) 

Any Veterans Crisis Line 
Any Canteen- Veterans Canteen Service 
    



  
 

  
 

  VETERANS BENEFITS ADMINSITRATION 
0101 Rehabilitation Counselor 
0828 Construction Analyst (Specialty Adapted Housing) 
0901 General Legal and Kindred 
0996 Veterans Claims Examiner 
1171 Appraisers (Specialty Adapted Housing Agents) 
1715 Vocational Rehabilitation Specialist 
    
  BOARD OF VETERANS APPEALS 
VLJ Veterans Law Judges 
0905 Decision-Drafting Attorneys and Supervisory Counsel 
0905 General Attorneys 
    
  NATIONAL CEMETERY ADMINISTRATION  
0301 Program Specialist (Cemetery Manager) 
0301 Program Specialist (Scheduling Office & MPS Only)  
0303 Program Support Assistant (Scheduling Office & MPS Only)  
0303 Program Support Assistant (Cemeteries Only)  
0341 Administrative Officers (Cemeteries Only) 
1630 Cemetery Administration Specialists  
4701 Maintenance/Operations Supervisor  
4749 Maintenance Worker/Mechanic  
4754 Cemetery Caretaker 
5003 Gardener 
5703 Motor Vehicle Operator  
5705 Tractor Operator  
5716 Engineering Eqpt Operator  
5803 Heavy Mobile Equip Repairer/Mechanic  
5823 Automotive Worker/Mechanic  

 



Exhibit C



Topic Question Answer

Benefits
If I choose to relocate while on leave, will I have the option to change 
my insurance?

Employees participating in the VA Deferred Resignation Program are unable to change duty locations. However, 
while on administrative leave, if you have a qualifying life event (QLE), you will be able to continue to make changes 
to your FEHB. You can find information on QLEs in the FEHB Handbook - https://www.opm.gov/healthcare-
insurance/healthcare/reference-materials/reference/federal-employees-receiving-premium-conversion-tax-benefits/.

VA Deferred Resignation Program
Which occupations could be restricted from being eligible for the VA 
deferred resignation program?

All VA employees except part-time and reemployed annuitants may apply for the VA DRP. On April 4, 2025, the 
Office of Chief Human Capital Officer (OCHCO) provided guidance and a list of exempted positions VA determined 
critical to VA operations. Employees in these positions may still apply; however, the Approving Official will review all 
such requests based upon ability to continue to accomplish the mission and reserves the right to deny participation 
based on mission need.  At this time, there is no appeal process.

VA Deferred Resignation Program Is the VA DRP open to SES? Yes, the VA Deferred Resignation Program (DRP) is open to SES.

VA Deferred Resignation Program

How does VA determine which positions are included or excluded from 
 the program?   

a. Does the agency plan to provide a listing of include and/or excluded 
 positions?

b. If an employee is denied participating in this program but feels like 
his/her position should be included, is there any appeal process or POC 
who can discuss the exclusion?

All VA employees except part-time and reemployed annuitants may apply for the VA DRP. On April 4, 2025, the 
Office of Chief Human Capital Officer (OCHCO) provided guidance and a list of exempted positions VA determined 
critical to VA operations. Employees in these positions may still apply; however, the Approving Official will review all 
such requests based upon ability to continue to accomplish the mission and reserves the right to deny participation 
based on mission need.  At this time, there is no appeal process.

VA Deferred Resignation Program

If an employee elects to participate in this program with the intent to 
utilize OPM’s Early Retirement program but is later found ineligible for 
retirement (age, service time, etc.), will they be allowed to rescind their 
election to participate?  

In the event that you are determined to not be eligible for VERA via the VA DRP, you do not have to sign the 
agreement, which would result in a recission of your request. Alternatively, if not eligible for VERA, you may still 
elect to participate in the VA DRP and resign on 9/30/2025.  Administrative leave will begin on the date stated in 
your VA DRP Agreement for those approved to participate, so you will know your eligibility before this time. 

VA Deferred Resignation Program
Are there changes to employee rights associated with a deferred 
resignation vs. a reduction in force that can be provided?

Employees participating in the VA DRP enter into an agreement with the Agency that describes rights and 
responsibilities for program participation. 

VA Deferred Resignation Program
After accepting a deferred resignation, is there a timeframe in which the 
employee can change their mind, and continue employment?

Employees participating in the VA DRP enter into an agreement with the Agency that describes rights and 
responsibilities for program participation.  The agreements will contain language that the employee agrees to resign 
or retire in exchange for not being subject to furlough, termination, or reduction in force as a result any agency 
reorganizaiton or realignment.  An employee can decline to sign the agreement and withdraw from participation.

VA Deferred Resignation Program
Do employees need to inform their supervisors if they accept the 
deferred resignation?

If you apply and are approved for participation in VA DRP, your supervisor will be notified. Your supervisor will need 
to make adjustments to workload as well as provide the you with the effective date of the administrative leave. 
Administrative leave will begin on the date stated in your VA DRP Agreement. 

HR Personnel Actions
During the Resignation period, are employees eligible for Career Ladder 
Promotion and Within Grade Increases (WGI)?

The VA DRP allows employees who participate to continue to earn full pay and benefits through their deferred 
resignation date, to include WGIs, if applicable. Employees remain eligible for career ladder promotions under DRP 
but they are not autoamtic or guaranteed. 



Retirement

If an employee is not old enough for retirement, but has 25+ years with 
the federal government and take this resignation, will they still be able to 
retire when they are eligible at 60?

An employee with 25+ years of creditable service is eligible to participate in the Voluntary Early Retirement Authority 
(VERA) that is being offered with this DRP.  If an employee chooses to only participate in the DRP and not apply for 
retirement and does not apply for a refund of their retirement contributions from OPM, they can be eligible for future 
retirement benefits at age 60.  Former federal employees apply for retirement benefits directly through the Office of 
Personnel Management (OPM) and should consult with OPM when they are ready to apply for their retirement 
benefits. 

Benefits

If I am currently on paid parental leave (PPL) and decide to resign, do I 
still need to fulfill my 12-week work obligation prior to been placed on 
Admin Leave or will the obligation be completed while on administrative 
leave?

The VA Deferred Resignation Agreement states that consistent with law, the agency may agree to waive any 
remaining service requirements from taking paid parental leave.

VA Deferred Resignation Program

If I accept the VA Deferred Resignation Program, will I be required to 
waive my Merit Systems Protection Board (MSPB), Equal Employment 
Office (EEO) and Negotiated Grievance rights?

Yes, voluntary participation in the VA DRP would result in agreement to waive certain appeal rights. The agreement 
for the DRP should be read in full prior to signature, including consultation with personal legal or other advisors if the 
employee chooses.

DRP Agreement
I received a relocation incentive; will I need to pay it back if I chose to 
resign via the VA DRP?

Per the terms in the VA Deferred Resignation Agreement and consistent with law, the agency will agree to waive 
any debt owed to VA pursuant to a recruitment incentive, student loan repayment, or other service agreement. Any 
remaining service requirements from taking paid parental leave are also waived.

DRP Agreement

Will my student loan repayment will it be forgiven if DRP is approved? - 
The contract states 1) I will remain with the VA until January 31, 2026, 
and; 2)That if I leave the VA voluntarily I will need to pay back whatever 
was paid by the VA.

Per the terms in the VA Deferred Resignation Agreement and consistent with law, the agency will agree to waive 
any debt owed to VA pursuant to a recruitment incentive, student loan repayment, or other service agreement. Any 
remaining service requirements from taking paid parental leave are also waived.

Retirement

I have 10 yrs of service but will be turning 60 in August. Is there an 
option to take the deferred resignation but still activate my pension at 
age 62 as a deferred pension?

Yes, future retirement benefits may be applied for at age 62 directly with the Office of Personnel Management 
(OPM), if you do not apply for a refund of your retirement deductions when you separate.  When you are 
approaching the age that you want to apply for retirement, please consult with OPM on the process in place for 
application at that time: www.opm.gov.

Retirement
Will the deferred resignation have an impact on those who have a 
pending retirement scheduled for FY25?

If an employee accepts the VA DRP offer, they must elect to retire by 9/30, which is the end of FY25.  If an 
employee does not submit retirement paperwork to VA by 9/30, they have 30 days after 9/30 to submit their 
application to VA for processing by VA. After 30 days, they must apply for retirement directly with the Office of 
Personnel Management (OPM). If an employee does not apply for an immediate retirement if they are eligible when 
they separate from VA, there may be breaks in benefits coverage or an individual may lose eligibility to continue 
benefits into retirement.

Benefits
How does electing into the VA DRP impact my sick leave, annual leave 
days and Health Benefits?

If you are approved to participate in the VA DRP, you would continue earning the same salary and accrue leave 
while on administrative leave. There would be no change to your health benefits during the administrative leave 
period. 

Benefits

Can an employee elect into VA DRP, then take accrued annual leave or 
sick leave for an extended period of time prior to the start of 
administrative leave? For example, take a few weeks to a couple of 
months off once applied for the DRP.

The rules surrounding leave still apply. Participation in the VA DRP does not change the leave request/approval 
process for time prior to the start of administrative leave. However, as outlined in the bulletin and Deferred 
Resignation Program Agreement, employees and supervisors are expected to complete certain actions, such as 
turning in equipment and completing performance appraisals, before employee's separation from service.

VA Deferred Resignation Program

Are employees with not-to-exceed (NTE) appointments eligible for VA 
DRP?  For instance, if an employee’s not to exceed date is 9/30/2025 
(the VA DRP resignation date), would they be eligible for VA DRP?

All paid full time VA employees may apply to participate in VA DRP. If your position is a NTE, and your NTE is 
before September 30, 2025, your appointment would end and not be extended until September 30, 2025. For 
example, if your NTE was August 15, 2025 and you were approved to particiapte in VA DRP, your resignation date 
would be August 15, 2025. 



VA Deferred Resignation Program
What process will be used to determine which positions will be 
approved, for example will seniority be considered in the requests?

All VA Employees except part-time and reemployed annuitants may apply for the VA DRP. On April 4, 2025, the 
Office of Chief Human Capital Officer (OCHCO) provided guidance and a list of exempted positions VA determined 
critical to VA operations. Employees in these positions may still apply; however, the Approving Official will review all 
such requests based upon ability to continue to accomplish the mission and reserves the right to deny participation 
based on mission need.  At this time, there is no appeal process.

VA Deferred Resignation Program
What is the difference between OPM Deferred Resignation/Fork in the 
Road DRP and VA DRP? 

OPM DRP was offered to the entire federal workforce while VA DRP is targeted to our Agency. VA DRP allows you 
to elect VERA (if eligible), retire, or resign; however, you would need to meet eligibilities for VERA or traditional 
retirement no later than September 30, 2025. All occupations may apply for VA DRP; however, positions on 
Attachment A may require additional approval levels. 

VA Deferred Resignation Program I'm not sure if I'm eligible for VA DRP. What should I do?

All full time VA employees may apply to participate in VA DRP. If your position is covered on Attachment A, your 
request may require additional review before a final determination. If you would like consideration for VA DRP, you 
should submit your request through the VA DRP Request Portal. 

DRP Agreement When will administrative leave start?

Administrative leave will begin on the date stated in your VA DRP Agreement. The date in your agreement will be 
set at management's discretion but can be no earlier than the effective date of the agreement. The effective date of 
the agreement is either the date of the last signature or, for employees over 40 years of age, seven days after the 
date of the last signature. 

DRP Agreement What is the 7-day period to revoke the VA DRP Agreement?
This is the period of time employees over 40 have to change their mind after signing an agreement. This timeframe 
is required by law. 

Retirement
If I already began my retirement paperwork and have a retirement date 
can I withdraw that and submit a request for the VA DRP?

Yes you may request to participate in VA DRP. You would need to apply for and be approved to participate in the VA 
DRP. Please contact your retirement office, the VHA RSSO, VBA Retirement Office, or NCA Retirement Office,  and 
let them know you are applying for DRP consideration. Should your request to participate in the VA DRP not be 
approved, you could continue with your retirement application absent the DRP. 

RTO
If I submit an application to elect into the VA DRP, do I have to Return 
to Office (RTO)? 

If you already have assigned space, you would continue to report to the office until the agreement is signed by all 
parties and is past the recission period if you are over 40 years old.  If you do not yet have space assigned, you 
would be considered to be a pending exception for RTO and would be delayed until your participation is fully 
adjudicated--either completed or opted out.  Because the consolidated lists of employees opting in may not be 
shared until May16, employees must provide screenshots of their opt-in to their supervisors to fall under this 
category. Space will not be held during this process.

Administrative Leave Will I be required to work during the deferred designation period?

This will be determined by your supervisor and the needs of the service as your work is reassigned. Some positions 
may require those participating in the VA DRP to continue to work longer than others in order to avoid disruption to 
operations while others may enter adminstrative leave status more quickly. Admintrative leave will begin on the date 
specified in the VA DRP agreement. 

Administrative Leave Will I still be paid bi-weekly until September 2025?
As administrative leave is a paid leave status, like annual leave, employees will continue to receive all benefits 
accrual as well as salary payments as they have been prior to electing participation in the VA DRP.

Administrative Leave
Will there be a special coding in VATAS or just regular administrative 
leave?

Instructions relating to proper coding of administrative leave in VATAS for the VA DRP has been provided to 
timekeepers.

Benefits
Will you still accrue annual leave and sick leave while on administrative 
leave?

Yes, you will still accure annual and sick leave while on administrative leave.

Benefits Will the administrative leave still count towards retirement? Yes, time spent in an administrative leave status is considered creditable service for retirement.

Benefits
If you take the resignation, does it impact your Service Computation 
Date (SCD)?

The VA DRP allows employees who participate to continue to earn full pay and benefits through their deferred 
resignation date, to include time towards creditable service. No changes would result to a Service Computation Date 
(SCD) based solely on participation in the program.



Benefits

If an employee elects delayed resignation under the VA DRP and 
subsequently buys back their military time while on administrative leave, 
will the employee’s military time be credited for retirement purposes?

Yes, as long as it is paid-in-full, and accounted for by DFAS, prior to separation. It is recommended that military 
service deposits are paid in full at least 60 days prior to separation.

Benefits
I know I’ll receive compensation for any regular leave, but will I get 
credited for my sick leave balance?

As administrative leave is a paid leave status, like annual leave, employees will continue to receive all benefits 
accrual. Sick leave balances are not paid out upon separation and would either be frozen and reactivated upon re-
employment in the Federal government or would be utilized to calculate additional Federal service for retirement 
purposes.

Benefits

If I am an employee in my first year, can I take the VA Deferred 
Resignation, and obtain a full year of federal service if my anniversary 
date is before September 30, 2025?

Full time probationary period employees are eligible for participation in the VA DRP. While on administrative leave 
assciated with the VA DRP, you will continue to accrue benefits and creditable service to include towards tenure.

Benefits
Can employees still contribute to TSP during the administrative leave 
period if they choose the delayed resignation?

Employees on administrative leave can who participate to continue to earn full pay and benefits through their 
deferred resignation date, to include continuation of  to make TSP contributions.

Benefits
If I accept the VA Deferred Resignation Program, will my FEGLI Life 
Insurance continue?

Your current FEGLI enrollment will continue while you are on adminsitrative leave. When you separate from federal 
service, your FEGLI enrollment is continued for 31 days automatically at no cost to you. Upon separateion fro 
federal service, you have the right to convert your FEGLI coverage to an individual (non-FEGLI) policy. Your 
servicing HR office is responsible for providing you with FEGLI conversion information and instructions upon your 
separation. You can continue FEGLI coverage as a retiree if you meet certain eligibility and enrollment 
requirements.

Benefits

If I accept the VA Deferred Resignation Program, and placed on 
administrative leave, will I be placed in Consolidated Omnibus Budget 
Reconciliation Act (COBRA)?

The Federal employee equivalent to COBRA is referred to as Temporary Continuation of Coverage (TCC).  While 
on administrative leave, your Federal Employee Health Benefits (FEHB) enrollment continues. Once you separate 
from service, you will have the option to enroll in TCC, if you are eligible; employees are not automatically enrolled in 
TCC. Your servicing HR office is responsible for providing you with information on and enrolling you in TCC, should 
you choose to enroll.

Benefits
Will my healthcare cover my dependents if I elect to participate in the 
VA Deferred Resignation Program?

Your FEHB enrollment will not be impacted by participation in the VA DRP, as you are placed in a paid 
administrative leave status. If you currently have coverage for your dependents through your current FEHB 
elections, these elections will continue, subject to program eligibility rules, during the period of administrative leave.

Benefits

If a deferred resignation employee has a Flexible Spending Account 
(FSA), will they still have access to utilize the funds until the end of the 
calendar year, or when their employment ends on 9/30/2025? Does the 
access to the funds in the account end? If the employee does not 
exhaust their FSA, will they have to pay it back?

An employee participating in the VA DRP is placed on administrative leave and continues to receive their pay, 
similar to if one was on annual leave, until the date of their resignation. This means that FSA deductions will 
continue from their salary and enrolled employees can use FSA funds for qualified health care and dependent care 
FSA expenses through the date of separation from service.  Expenses incurred after separation from federal service 
are no longer eligible for reimbursement. When an employee separates from federal service, they do not have to 
pay back any exhausted funds and they do not receive a refund of funds not used.  For information specific to FSAs 
after retirement or resignation, please visit FSAFEDS.gov and review their FAQ section on separating from federal 
service: www.fsafeds.gov.

Benefits

When a federal employee resigns, one is eligible for +31 days of 
continued FEHB paid by the government.  Is there any projected 
change to this benefit if one accepts the deferred resignation? (Ex. 
9/30/2025, FEHB continues through the last day of the pay period, 
10/04/25, and then is extended for 31 days, the last day is 11/4/2025)

No, there are no changes to FEHB regulations upon separateing from federal servicing, including the 31 days of 
continued FEHB post resignation through the VA DRP



Benefits

How would accepting the resignation impact an employee on FMLA, 
LWOP, or PPL? Can they take the resignation while still being on these 
leave types?

An employee on FMLA, FMLA-PPL, or LWOP status would be placed on administrative leave effective the date they 
sign the agreement and complete required actions (i.e., turning in of government equipment, etc.). Leave under the 
FMLA is not applied to days designated as holidays and other nonworkdays when the employee would be excused 
from duty. An employee's entitlement to FMLA or FMLA-PPL will be terminated effective the date stated on the 
signed agreement. The agreement signed indicates service obligations for PPL will be waived. 

Clearing Station

Should employees who opt into VA DRP and are not continuing to 
perform their work duties turn in their equipment, have accesses 
removed, or engage in any of the standard out-processing protocols?

The employee's supervisor will provide guidance based on the employee's particular situation. Per the OCHCO 
Bulletin dated April 4, 2025, employees will turn in all VA equipment and property on or before the latter of the date 
specified in their VA DRP Agreement, but no earlier than the effective date of the agreement, as directed by 
Employee’s supervisor.

VA Deferred Resignation Program
Can the agency deny participation in the VA DRP if someone chooses 
that option?

Yes, regardless of occupation, the Approving Official may deny a request to participate in DRP based upon ability to 
continue to accomplish the mission.

VA Deferred Resignation Program

Are newly hired employees still within their probationary period allowed 
to participate in the VA Deferred Resignation Program?  Are there any 
unique circumstances or information that applies to probationary 
employees?

Full time probationary period employees are eligible for participation in the VA DRP. There are no specific provisions 
to the program that pertain only to probationary employees; rather, the program is uniform in its offerings to both 
probationary and non-probationary employees.

VA Deferred Resignation Program

If the Agency determines to exclude certain positions from the VA DRP, 
will the employees on those positions will be protected in case of a RIF, 
furlough, etc.?

Inclusion on an exemption list for participation in the VA DRP does not automatically prevent future actions being 
taken in regards to a RIF, furlough, or other restructuring strategy.

VA Deferred Resignation Program
What will be my pay scale under the VA DRP? Will my Leave and 
Earnings Statement change from my current pay?

There would be no impact to your pay scale. Participants in the VA DRP would continue to receive their same rate of 
pay while on administrative leave.

VA Deferred Resignation Program Who should I contact if any issues arise out of the VA DRP? Your Servicing HR Office can be contacted should you have questions once placed on administrative leave.

VA Deferred Resignation Program If a person is on a detail, is the process different?
If on a detail, the position of record would be reviewed to determine eligiblity in the VA DRP. There is no change to 
the process and/or requirements for participation.

VA Deferred Resignation Program Does VA DRP apply to part time employees? 

VA DRP is available to all full-time VA employees. Re-employed annuitants and those on part-time work schedules 
are not eligible for VA DRP. Probationary employees who are full-time employees are eligible for VA DRP.

DRP Agreement

If VA DRP is selected, will the time between now and the end of 
September will still count towards the Public Service Loan Forgiveness 
program?

This determination would be made by the Department of Education; however, employment verification checks would 
reflect employment in the Federal government until the date of resignation or retirement. 

Future Federal Employment/Outside 
Employment

If an individual resigns through the VA DRP, can they take a new 
position with VA or another federal agency while on administrative 
leave? 

No. Acceptance of a federal position between signing the VA DRP agreement and the date of retirement or 
resignation is a breach of the agreement and VA will immediately effecuate  retirement (if eligible) or removal.  
Additionally, in accordance with 5 USC 5533, an individual is not entitled to receive basic pay from more than one 
position for more than an aggregate of 40 hours of work in one calendar week (Sunday through Saturday). As 
employees participating in the VA DRP would continue to receive pay while on administrative leave, they would not 
be eligible to receive pay from a secondary position with the federal government. However, employees may accept 
non-federal employment during the deferred resignation period provided it does not violate the Standards of Ethical 
Conduct for Employees of the Executive Branch at 5 CFR part 2635 or other applicable federal laws, or any 
supplemental Standards of Ethical Conduct for Employees or regulations of the Department of Veterans Affairs.



Future Federal Employment/Outside 
Employment

If an employee resigns via VA DRP and wants to work for the federal 
government in the future, do tenure and leave get reinstated?

Subject to creditable service regulations, prior service is assessed to determine appropriate tenure and leave 
category anytime a previous federal employee returns to federal service. Annual leave accruals would be paid out in 
lump sum at the time of resignation/retirement. Sick leave accruals may be utilized in some cases for retirement 
calculations. For employees who resign, sick leave accruals would be maintained, should you return to federal 
service in the future. The VA DRP would not impact this and regular credtiable service rules would be applied upon 
reinstatement.

Future Federal Employment/Outside 
Employment

If I participate in VA DRP and later get hired back in the governement 
will I have to repay back what I received?

No. The VA DRP places employees on an approved leave status. There would be no repayment if you apply and are 
hired into the government after resignation. If an employee's annual leave balance is paid out and they return to 
Federal service prior to the time in which the annual leave would have been exhausted, they are responsible for 
paying back the annual leave balance (e.g., paid out for 6 weeks of annual leave. Return four weeks later. Must pay 
back remaining two weeks of annual leave balance). See VA Handbook 5007, Part IV, Chapter 6, Para 3, 
Reemployment. However, acceptance of a federal position between signing the VA DRP agreement and the date of 
retirement or resignation is a breach of the agreement and VA will immediately effecuate retirement (if eligible) or 
removal. 

Future Federal Employment/Outside 
Employment Will we still have access to CTAP and other such programs?

No. Participation in the VA DRP does not provide entitlement under the Career Transition Assistance Program 
(CTAP) or Interagency Career Assistance Program (ICTAP).

Future Federal Employment/Outside 
Employment

Are there any prohibitions from rehiring an employee who accepts the 
VA DRP and later reapplies for the same position if there is a future 
vacancy?

There is no prohibition from seeking Federal employment after the date of retirement or resignation. However, 
acceptance of a federal position between signing the VA DRP agreement and the date of retirement or resignation is 
a breach of the agreement and VA will immediately effecuate retirement (if eligible) or removal. 

HR Personnel Actions
During the Resignation period, will we receive a mid-year performance 
evaluation?

If the employee has been under their performance plan a minimum of 90 days, and performed enough work to be be 
evaluated, the rater should complete a progress review prior to employee's departure, if possible. If the employee is 
unavailable to sign for the progress review, the rater can annotate on the appraisal form that the employee is 
unavailable for signature, e.g., employee on administrative leave per the VA DRP.

HR Personnel Actions

For those that participate in the VA DRP and are on administrative 
leave until 9/30/25, how is the End Of Year close out for performance 
handled?

If an employee had been under a communicated performance plan for a minimum of 90-calendar days, and worked 
enough to warrant a rating, the employee's rater will complete a final rating at the end of the performance rating 
cycle.  If the employee is unavailable to provide a self-assessment and/or to sign for the final appraisal, their rater 
should annotate such on the performance appraisal form, e.g., employee on administrative leave per VA DRP.

Retirement

For employees who are eligible for retirement but elect to participate in 
the Deferred Resignation Program, are they able to submit their 
retirement package at any time while on this program or do they need to 
wait until the end of the program?

You will continue to accrue retirement benefits during the deferred resignation period.  Should you elect to retire 
(either voluntary early retirement or immediate regular retirement, depending on your eligibility) before your final 
resignation date, your retirement election date will override the deferred resignation date. You may wait until the end 
of the VA DRP period or choose to retire during that period.

Retirement
Is VA planning to offer any additional incentives or payouts for 
employees considering a voluntary early retirement?

At this time, the only program being offered is the VA DRP. VERA has been approved for those positions eligible for 
the DRP.  Individuals on time limited appointments, such as Title 38 Senior Executive Service (SES) Equivalent 
(EQV) positions appointed under 38 U.S.C. § 7306, are not eligible for VERA.

Retirement

How would election into the VA DRP affect the disability retirement 
application if the disability retirement application not approved before 
the resignation date?

Any active disability retirement adjudications pending with the Office of Personnel Management (OPM) at the time of 
resignation will continue uninterrupted. OPM will notify employees directly regarding the outcome of their 
applications.  If separated through the resignation process, an employee's active employment benefits will terminate, 
but may be reinstated at the time disability retirement is approved, if eligibility requirements are met, in accordance 
with disability retirement regulations. Of note, acceptance of a federal position between signing the VA DRP 
agreement and the date of retirement or resignation is a breach of the agreement and VA will immediately effecuate 
retirement (if eligible) or removal. 



Retirement
I will have 24 years of federal service in May 2025. Is there an incentive 
to retire early, or will I still receive the penalties if I do so?

An employee must meet both age and service requirements to be eligible for the VERA. Currently, VA has authority 
to offer VERA in conjunction with the VA DRP. 

Eligibility for VERA is:

-Age 50 with 20+ years
-Any age with 25+ years

There are no penalties under VERA for early retirement.

Retirement
I’m not sure how the program works but is there anyone who can tell 
me about VERA (Voluntary Early Retirement Authority)?

The following resouce is a good place to start when understanding VERA: https://www.opm.gov/policy-data-
oversight/workforce-restructuring/voluntary-early-retirement-authority/. For additional questions about this program, 
you should contact your respective retirement office:  For VHA and Staff Offices please contact the VHA  Retirement 
Shared Service Office at VHARSSO@va.gov or 866-330-7366. For VBA employees, please contact:  
RETIRE.VBAJACHRC@va.gov or at 1- 855-898-1404.  For NCA employees, please contact:  (317) 916-3660 or
Alicia.Almodovar2@va.gov.

Retirement
If I elect the deferred resignation, would this affect my future pension 
through OPM?

No. Electing the VA DRP will not affect an employee's years of service for retirement purposes if they return to 
federal service at a later date or choose to retire once they are eligible.

Retirement I could retire at any time. Is there a benefit to me to retire now?

This is a decision you will need to weigh based on your personal situation. The VA DRP allows some who are 
eligible for an immediate or early voluntary retirement and who may have already been planning retirement this year 
to get a jumpstart on that phase of their life while continuing to accrue benefits in the period between now and 
September 30, 2025.

Retirement
I have a question about the resignation. Will we still be able to collect 
the gap money that will get us to age 62 to collect social security ?

Employees who are eligible and accept the VERA offer in conjunction with the DRP will be eligible to receive the 
FERS supplement from their Minimum Retirement Age (MRA), which ranges from 55 to 57 depending on the year, 
when they become eligible for the social security benefit. 

Retirement
Is electing into the VA Deferred Resignation Program the same as 
requesting Early or Deferred Retirement?

No, the VA DRP is a program separate from early or deferred retirement. The VA DRP allows you to set a 
resignation date in the future but is not tied to retirement. Other retirement options, like VERA, are available for use 
in conjunction with the VA DRP, though, providing retirement eligibility requirements are met.

Retirement

If an employee has been with the agency for only 15 years but is not of 
retirement age, what happens to their retirement opportunities if they 
accept this offer? Are there any caveats, potential ramifications or 
pitfalls for employees in the scenario provided?

An employee must meet both age and service requirements to retire under an immediate retirement or VERA.  With 
only 15 years of federal service, an employee would not be eligble for VERA. If they accept the VA DRP, they would 
be paid their salary and earn creditable service if covered by retirement through the resignation date of 9/30/2025. 
An employee who separates through the DRP that is not eligible for an immediate retirement or VERA and who 
does not apply for a refund of their retirement deductions will retain their service credit for retirement. If they meet 
age requirements in the future, and do not return to federal service, they can apply for their retirement benefits 
directly from OPM



Retirement

Will the people who elect the deferred resignation (and not eligible for 
retirement) be given the information on how to withdraw their FERS 
balance (if wanted)?

Yes.  If you are leaving your Federal job and want a refund of your retirement contributions, you can get an 
application from your personnel office, complete it, and return it to them.  If you are no longer in the Federal service, 
you can acquire the appropriate application from the OPM website.

Application for Refund of Retirement Deductions (FERS), Standard Form (SF) 3106

If you have been separated for 30 days or less, submit your application to your servicing personnel office.

If you have been separated more than 30 days, submit your application to the Office of Personnel Management 
(OPM).

U.S. Office of Personnel Management
Retirement Operations Center
Post Office Box 45
Boyers, PA 16017

Please note that if you apply for a refund of your retirement deductions, you will lose your eligibility for future 
retirement benefits unless you return to federal service and redeposit your retirement funds with interest.  
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